HUMANISTS UK/MDMD JOB APPLICATION FORM 
PLEASE COMPLETE ELECTRONICALLY AND RETURN IN WORD OR PDF FORMAT


	POST APPLIED FOR
	

	WHERE DID YOU SEE THIS POSITION ADVERTISED?
	



PART A: PERSONAL DETAILS

	FULL NAME
	

	ADDRESS
	

	TELEPHONE
	
	MOBILE
	
	EMAIL
	

	DO YOU REQUIRE A WORK PERMIT?
	YES/NO (DELETE AS APPLICABLE)

	DO YOU HAVE ANY UNSPENT CRIMINAL CONVICTIONS?
	YES/NO (DELETE AS APPLICABLE)



PART B: REFERENCES

Please provide contact details for two referees, one of which must be your current employer. If you have not been employed, one of your referees must be the head of an education or training establishment you have attended or the manager of a voluntary group or organisation for whom you have worked. Referees will not be approached unless a conditional offer of employment is made to you.

REFEREE ONE

	NAME
	
	JOB TITLE
	

	ADDRESS
	

	EMAIL
	
	TELEPHONE
	



REFEREE TWO 

	NAME
	
	JOB TITLE
	

	ADDRESS
	

	EMAIL
	
	TELEPHONE
	



PART C: YOUR OCCUPATIONAL AND EDUCATIONAL BACKGROUND

BEGINNING WITH YOUR CURRENT OR MOST RECENT OCCUPATION, PLEASE GIVE A FULL ACCOUNT OF YOUR WORK AND EDUCATION HISTORY IN THE BOXES BELOW IN REVERSE CHRONOLOGICAL ORDER, BACK TO AND INCLUDING YOUR SECONDARY EDUCATION. PLEASE INSERT FURTHER ROWS IF YOU REQUIRE THEM, AND DELETE THOSE YOU DO NOT USE.

	
DATE FROM (MM/YY)
	
DATE TO (MM/YY)
	
TYPE OF OCCUPATION (EMPLOYMENT/SELF-EMPLOYMENT/VOLUNTARY WORK/FULL-TIME EDUCATION/PART-TIME EDUCATION)

	
NAME AND ADDRESS OF EMPLOYER OR EDUCATIONAL ESTABLISHMENT
	
IN THE CASE OF WORK, JOB TITLE AND SUMMARY OF DUTIES. IN THE CASE OF EDUCATION, GRADES ACHIEVED.

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	




PART D: PROFESSIONAL QUALIFICATIONS AND TRAINING

PLEASE GIVE BRIEF DETAILS OF ANY VOCATIONAL TRAINING COURSES ATTENDED, INCLUDING ANY RESULTING IN PROFESSIONAL QUALIFICATIONS.

	
COURSE TITLE, LEVEL, RESULTS (IF APPROPRIATE)

	
DATE

	
	



PLEASE GIVE DETAILS OF ANY MEMBERSHIP OF PROFESSIONAL BODIES AND ASSOCIATIONS.

	
NAME OF ASSOCIATION, LEVEL OF MEMBERSHIP, ETC

	
DATE


	
	



PART E: DESCRIBING HOW YOU MEET OUR PERSON SPECIFICATION

PLEASE DESCRIBE BELOW HOW YOU MEET OUR REQUIREMENTS, POINT-BY-POINT AS LAID OUT IN THE PERSON SPECIFICATION. THESE CRITERIA ARE DIVIDED INTO ‘ESSENTIAL’ AND ‘DESIRABLE’. CANDIDATES WILL ONLY BE CONSIDERED FOR THIS POST IF THEY MEET ALL THE ESSENTIAL CRITERIA. AN ABILITY TO MEET AT LEAST SOME OF THE DESIRABLE CRITERIA WILL BE AN ADVANTAGE TO CANDIDATES AND CANDIDATES WHO CANNOT DEMONSTRATE ALL THE DESIRABLE CRITERIA WILL BE EXPECTED TO DEMONSTRATE A WILLINGNESS AND ABILITY TO DEVELOP THEIR KNOWLEDGE AND SKILLS IN THESE AREAS.

ESSENTIAL


Demonstrable commitment to the campaigning aims of My Death, My Decision, and (as they relate to assisted dying) of Humanists UK


Excellent oral and written communication skills, including the ability to produce press releases, email communications, newsletters,  research papers, and briefings, and manage social media


Excellent IT skills, including Word, Excel, and databases


Policy or campaigning experience, e.g. of lobbying


Excellent research skills, e.g. internet research


Able to communicate with confidence, and address diverse audiences


Excellent organisational and administration skills, including the ability to work to often very tight ‘same-day’ deadlines


Ability to work effectively as part of a team and to take the initiative


Ability to work occasional weekends and evenings if required, with time off in lieu for evening/weekend work



DESIRABLE


Policy or campaigning experience in a medical or disability-related role


Experience fundraising and/or engaging in member and supporter recruitment


Experience working with wider civil society to achieve campaigning aims


Experience of planning in order to achieve public affairs goals

By submitting this application you declare that the information supplied as part of it is true and complete, and consent to any of this information being checked or verified. You also declare that you understand that any deliberate omission, falsification or misrepresentation as part of your application may be grounds for rejecting your application or, should the discovery occur following your appointment, grounds for the termination of your employment.
